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KoHcynbTauinHmnm
ceMiHap

MepeBaru BUGopy

CaMe MOTMBALLiA € OAHWM i3 HaMBINbLL BaXXNMBUX GaKTopIB, AKi 3abe3rnedytoTb
ycniwHy po6oTy. MoTUBaLIMHUM ONUTYBaNbHUK HaJa€ CTPYKTYPOBAHMIN Onnc
CUTyaLiM Ta 3afday, 9Ki CMoHYyKatloTb MpaLliBHWKa Gifbll iIHTEHCUMBHO Ta MPOAYK-
TUBHO NpaLoBaTH.

Llem rHy4YKnm iHCTPYMEHT MOXKe YCMilLHO 3aCTOCOBYBATMCS Mif Yac KOHCYMbTY-
BaHHA WOO0 PO3BUTKY Kap'epu, AN PO3BUTKY MEHEOXKEPCbKUX KOMMETEHUIN,
yrnpaBniHHA edeKTUBHICTIO poboTK, BiAGOpy mepcoHany, pPo3npuaineHHs
PyHKLiOHaNbHMX 060B'A3KIB MPaLiBHUMKIB, GOPMYBaHHA Ta PO3BUTKY KOMaHA,
BMBUYEHHS OpraHi3auiHoi KynbTypu Ta LiHHOCTeN, MobynoBM CUCTEMU BUHAMO-
POMYKEHHSA Ta CTUMYSIOBAHHSA, HACTAaBHULITBA, @ TaKOX MMaHyBaHHA NMOOCbKMX

pecypcis.

Llini kypcy

« O3HaMOMUTUCA 3 METOLOOTIE OLIHKM MOTMBaLLii SHL

e BUBYUTU Pi3BHOMAHITHICTb MOTUBALLIMHUX PaKTOPIB, AKi BMIMBatOTb
Ha pobouy eHeprito MaNHN

« O3HaMoOMUTKCH 3 OCOBNMBOCTAMMU iHTepMpeTaLii MoTuBaLiMHOro
onuTyBanbHUKa MQ

» [NonpakTUKyBaTW HAaBMUYKK Banifdi3aliMHOro iHTepB'to 3a pe3ynsratamMum
MoTKrBaUiMHOIro onmuTyBanbHWKa MQ

+ O3HAaNOMUTUCS 3 MOXKITMBOCTAMM BUKOPUCTaHHA MoTMBaLLiIMHOMO
onuTyBanbHMKa MQ /19 NPOCyBaHHA Ta PO3BUTKY MPaLiBHUKIB, aygunTy
KOMaH[4 Ta KOPMOpPaTUBHMX LLIHHOCTEW KOMMaHiIi

TPUBANICTb 3A NIACYMKAMU CEMIHAPY
CEMIHAPY crlyxadi oTpuMyioTb
10eHb ceptudikaTt SHL




Mporpama Kypcy

» HaBiwo BMMiptoBaTV iHOMBIOYyaNnbHY MOTKBaLLitO. MOTMBaLiA vs employee
experience

« [docnioyxeHHsa KNo4YoBMX MOTUBATOPIB. MOTUBALUIMHMIM ONMTyBanbHMK MQ

» TexHonoria npoBefeHHsa BanigisauimHOro MoTUBaLLIMHOMO iHTEPB'IO

e MpPOrHo3 NPoayKTUBHOCTI Ta 3a/y4eHOCTi MpauiBHKMKa 3@ JOMOMOro
MOTUBALIMHOIO ONUTYBabHMKaA

« AHani3 MoTKMBaLLii 3 TOUKM 30PU 3MICTY POBOTM Ta KOPMOPATUBHMX
LiHHOCTEM KoMMaHii
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PeKkoMeHA0BaHi AOAATKOBI Kypcu

Po3po6ka Ta NnpoBeAeHHSs LLleHTPIB OLiHKU
Assessment Centers and Development Centers

IHTepB'to 3a KOMMNeTeHUiaMU
Competency Based Interview

MpodecinHi ocobUcTiCHi oNUTyBanbHUKMU
Occupational Professional Questionnaire
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AK B3ATW yyacTb y ceMiHapi

3anuuiTe 3asBKY Ha y4acTby ceMiHapi Ha HaloMmy canTi www.shl.com.ua
y po3aini «CeMiHapu». MpoTaromM 3x poboumx AHIB MW BaM nepetenedoHyeMo
019 YyTOUYHEeHHaA aeTanemn.

}'4 3B'sKiTbca 3 0dicoM KoMnaHii SHL
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